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Abstract: In this paper, we discuss the over-use of manager concept in the 
process of recruitment of human resources and the misalignment of managerial 
abilities of the future manager with the hierarchical level in the organization.  We 
have resorted to an archival data analysis research strategy to analyse 228 job 
announcements for the recruitment of managers in Romania, regarding the topics 
mentioned above. We found that in almost 50% of announcements the manager 
concept was over-used by companies in our sample. In other words, the concept 
‘manager’ was used in recruitment announcements in which there was not a 
management position. Likewise, we found that most companies required planning 
and organizing abilities, but they underappreciated the attention devoted to 
leadership and controlling/supervising abilities (in 57%, respectively 38% from 
cases). We also found that in 50% of announcements the human abilities were 
underappreciated by companies in our sample. 
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9. Bouncken, R., Plüsche, B., Pesch, R. and Kraus, S., 2016.
Entrepreneurial orientation in vertical alliances: joint product
innovation and learning from allies. Review of Managerial Science,
10, pp.381-409. https://doi.org/10.1007/s11846-014-0150-8.

10. Carlile, P. R. and Christensen, C. M., 2004. The cycles of theory
building in management research. Harvard Business School.
Working Paper, 5. Retrieved from: https://www.hbs.edu/faculty/
Publication%20Files/05- 057.pdf.

11. Chelcea, S., 2007. Metodologia cercetării sociologice. Metode
cantitative și calitative. București: Editura Economică.

12. Collaborative for Academic, Social and Emotional Learning, (2021).
What is Social and Emotional Learning (SEL)? Retrieved from:
https://casel.org/whatis-sel/.

13. Daft, R., 2010. Understanding the theory and design of
organizations. Mason, OH: South-Western Cengage Learning.



Lehene, The Manager Concept and Manager’s Abilities...

14. David, D., 2017. Tratat de psihoterapii cognitive și comportamentale.
Ediția a III-a. Iași: Polirom.

15. Drucker, P., 2007. The practice of Management. Classic Drucker
Collection. UK: Elsevier.

16. Eisenhardt, K. M. and Bourgeois, L.G., 1988. Politics of strategic
decision making in high velocity environments: Toward a mid-range
theory. Academy of Management Journal, 31, pp. 737-770. https://
doi.org/10.2307/256337.

17. Eisenhardt, K. M., 1989. Building theories from case study research.
Academy of Management Review, 14(4), pp. 532-550. https://doi.
org/10.2307/258557.

18. European Association for People Management, 2021. Purpose.
Retrieved from: https://www.eapm.org/purpose.

19. Gilbert, C.G., 2005. Unbundling the Structure of Inertia: Resource
Versus Routine Rigidity. Academy of Management Journal, 48(5),
pp. 741-763.

20. Goleman, D., 2006. Emotional Intelligence. The Tenth Anniversary
Edition. New York: Bantam Books.

21. Goleman, D., 1998. Working with emotional intelligence. London:
Bloomsbury.

22. Goleman, D., 2000. Leadership that gets results. Harvard Business
Review, pp. 79-90.

23. Goleman, D., 2004. What makes a leader? Harvard Business
Review, pp. 1-11.

24. Hitt, M., Hoskisson, R., and Ireland, D. 2007. Management of
strategy. Concepts and Cases. Mason, OH: Thomson Higher
Education.

25. Hoffmann, W., 2007. Strategies for Managing a Portfolio of Alliances.
Strategic Management Journal, 28, pp. 827-856. 10.1002/smj.607.

26. Johns, G., 1996. Organizational Behaviour. Understanding and
Managing Life at Work. 4th ed. New York: Harper Collins Publisher.

27. Katz, R.L., 1955. Skills of an effective administrator. Harvard
Business Review, 25, pp. 33-41.

28. Ilies, L. and Metz, D., 2017. Influence of the Human Resources
Practices on the Employees Attachment. Empirical Study within the
Companies in the Processing Industry. Management and Economics
Review, 2(2), pp. 183-194.

29. Ivlev, I. and Triculescu, M., 2020. E-HRM – A Mean to Increase
HRM Role in Organizations – A Comprehensive Literature Review.



Review of Economic Studies and Research Virgil Madgearu, 2022, 15(2)

Proceedings of the 14th International Management Conference 
“Managing Sustainable organizations” (pp. 789 – 799). Bucharest: 
Bucharest University of Economic Studies. Retrieved from http://
conferinta.management.ase.ro/archives/2020/PDF/4_10.pdf. 

30. Lehene, C.F., 2019. Adaptation of an educational ideal and
refinement of the didactic strategies used in the management
pedagogy in Romania. Educatia 21 Journal, 17, pp. 151-163.
10.24193/ed21.2019.17.16.

31. Lehene, C.F., 2020. Strategii de colaborare între companii.
Contribuții privind creșterea performanțelor relaționate cu
productivitatea și inovarea. Cluj-Napoca: Presa Universitară
Clujeană.

32. Lehene, C.F., 2021. Is control still an important managerial
function? An examination of structural and control process factors in
strategic alliances. Management and Marketing. Challenges for the
Knowledge Society, 16(4), pp. 316-333. 10.2478/mmcks-2021-0019.

33. Luvison, D. and de Man, A-P., 2015. Firm performance and alliance
capability: the mediating role of culture. Management Decision,
53(7), pp. 1581-1600. 10.1108/MD-09-2014-0580.

34. Miles, M. and Huberman, M., 1994. Qualitative Data Analysis: an
expanded sourcebook. 2nd ed. California: SAGE Publications.

35. Nicolescu, O., Verboncu, I., 2002a. Elemente introductive privind
managementul organizației. In Fundamentele managementului
organizatiei. Bucuresti: Tribuna Economică.

36. Nicolescu, O., Verboncu, I., 2002b. Managementul resurselor
umane si motivarea. In Fundamentele managementului organizatiei. 
Bucuresti: Tribuna Economică.

37. Osoian, C., 2006. Managementul resurselor umane. Cluj-Napoca:
Presa Universitară Clujeană.

38. Petre, A.G., 2020. Study on the Influence of Human Resources
Management on Patient Satisfaction.  Proceedings of the 14th
International Management Conference “Managing Sustainable
organizations” (pp. 857–869). Bucharest: Bucharest University of
Economic Studies. Retrieved from: http://conferinta.management.
ase.ro/archives/2020/PDF/4_17.pdf.

39. Piekkari, R., Welch, C. and Paavilainen, E., 2009. The Case Study
as Disciplinary Convention: Evidence from International Business.
Organizational Research Methods. 12(3), pp. 567-589.



Lehene, The Manager Concept and Manager’s Abilities...

40. Popa, M., Lungescu, D., and Salanță, I., 2013. Management:
Concepte, Tehnici, Abilități. Cluj-Napoca: Editura Presa Universitară
Clujeană.

41. Ragin, C.C., 1997. Turning the Tables: How Case-Oriented Research
Challenges Variable-Oriented Research. Comparative Social
Research, 16, pp. 27-42.

42. Sitnikov, C., Staneci (Drinceanu), I., Militaru, C.C., Olaru (Staicu),
M.P., and Riza, I., 2020. The Role of Human Resources Management
in Optimizing Work Processes. Proceedings of 14th International
Management Conference “Managing Sustainable organizations”
(pp. 696–704). Bucharest: Bucharest University of Economic
Studies. Retrieved from http://conferinta.management.ase.ro/
archives/2020/PDF/4_1.pdf.

43. Szulanski, G., and Jensen, R. J., 2006. Presumptive Adaptation and
the Effectiveness of Knowledge Transfer. Strategic Management
Journal, 27, pp. 937-957.

44. Szulanski, G. and Jensen, R. J., 2011. Sumantra’s Challenge: Publish
a Theory-testing Case Study in a Top Journal. In R. Marschan
and C. Welch (Eds.), Rethinking the Case Study in International
Business and Management Research (pp. 107-123). Cheltenham:
Edward Elgar.

45. Welch, C., Piekkari, R., Plakoyiannaki, E. and Paavilainen-
Mantymaki, E., 2011. Theorizing from case studies: Towards a
pluralist future for international business research. Journal of
International Business Studies, 42, pp. 740–762.

46. Welch, C. and Piekkari, R., 2017. How Should We (Not) Judge
the ‘Quality’ of Qualitative Research? A Re-assessment of Current
Evaluative Criteria. International Business. Journal of World
Business, 52(4), pp. 714-725.

47. Wynn, D. and Williams, C.K., 2012. Principles for conducting critical
realist case study research in information systems. MIS Quarterly,
36(3), pp. 787-810.

48. Yin, R. K., 2014. Case Study Research: Design and Methods. 5th ed.
Thousand Oaks: Sage.


